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UAW.GM
plan alcoholic
aid program

Problem recognized as disease
by both union and management

UAW and General Motore have eetablighed a Jolnt pro-
grrm to belp rehabililate workere sulfering lrom alcohollgm.

UAW Vice President Irving Bluestone, in announcing the
program, said, "Essentially, the program recognizes that alco-
holism is a disease and should be treated as such."

According to a policy statement by the corporation, it 's an
il lness "in which an employee's consumption of any alcoholic
beverage definitely and repeatedly interferes with his job per-
formance and/or his heaith," Bluestone explained.

"The program's objective thus is to help any worker who
becomes affl icted with alcoholism," said Bluestone, director
of  UAW's GM Department .  " I t  prov ides for  jo int  ef for t  by
the UAW and the corporation to establish a system through
which the disease of alcohol-
ism can be ident i f ied in  an ear-
ly stage, referred for proper
treatment, and concerned fol-
low-up."

B l u e s t o n e  s a i d  t h e  j o i n t
statement by UAW and GM of
coope ra t i on  on  the  p rog ram
emphasized that mutual coop-
eration between the union and
management is absolutely es-
s e n t i a l  i n  e n c o u r a g i n g  t h e
worker:

o  T o  o b t a i n  t r e a t m e n t  a s
needed;

o To respond successfuliy to
treatment, and

o To maintain a resolve to
avoid alcohol following treat-
ment.

He poiated out that the pro.
gtam provideg for eetablishing
a two-man alcohollsm commii-
tee at the local plant level. One
member oI the committee wlll
be appolnied by the local un-
lon, one by rrranagemeni. Local
662 President Jim Johnson hag
beeu  g tudy ing  the  now ap .
p o l n l m e n t  b u t  h a d  n o l  a n -
nouaced who he would name
to lhe position al press tlme.

The local committee's duties
wi l l  inc lude help ing the work-
er  understand he can consul t
with the plant medicai direc-
tor, or an outside qualif ied fa-
cil i ty or agency, on a confiden-
t ia l  basis  concerning h is  a lco-
holism tendencies without fear
of disciplinary actions based
on such discussion, Bluestone
said.

The committee also wil l ar-
range for  the local  insurance
program administrator or a lo_
cal union insurance represen-
tative to explain to the work-
er and others who mav be in-
volved the extent  to  which rec-
ommended t reatment  qual i f ies
for  payment  under the UAW-
GM insurance program, Blue-
stone added.

T h e  p r o g r a m ,  B l u e s t o n e
pointed out ,  a lso speci f ies that
an alcoholic employee should
nol oxpecl any "special privi-
legee or exempllons {rom stan.
dard pereonnel praclices" dur-
ing or following lreatmenl. Ad-
ditionally, managemenl contin-
ues itg disciplinary responsibll-
it ies in cases of misconducl in.
v o l v i n g  t h e  u s e  o f  a l c o h o l
whlle the union maintains l ls
rlghl to procoss grievancee con.
cerning such malterg.

Bluestone noted that the new
joint program followed a series
of meetings between UAW and
the corporation which started
in late 19?1. The corporation,
during 1970 negotiations, had
rejected a UAW proposal to
establish such a program.


